AUBURN AREA RECREATION AND PARK DISTRICT
MEETING OF THE BOARD OF DIRECTORS AMENDED AGENDA

6:00 PM

THURSDAY, SEPTEMBER 26, 2019
CANYON VIEW COMMUNITY CENTER, BOARD ROOM
471 MAIDU DRIVE
AUBURN, CA

Materials related to an item on this Agenda submitted to the District after distribution of the agenda
packet are available for public inspection in the District’s Office at 471 Maidu Drive, Auburn, CA 95603
during normal business hours. In compliance with the Americans with Disabilities Act, if you need
assistance to participate in this meeting, please contact the District Clerk at (530) 537-2187. Notification
48 hours prior to the meeting will enable the District to make reasonable arrangements to ensure
accessibility to this meeting.

1.0 CALL TO ORDER
(PLEDGE TO THE FLAG)

The Board of Directors of the Auburn Area Recreation and Park District welcomes you to its meetings.
Regular meetings are scheduled at 6 p.m. the last Thursday of each month. The November and December
Board meetings will be scheduled in consideration of recognized holidays. Your attendance and interest is
encouraged and appreciated. Special accommodations may be made upon request to the District Administrator
72 hours in advance of the meeting.

Roll Call

Ferris Ainsleigh Gray Holbrook Lynch

2.0 INTRODUCTIONS, PRESENTATIONS AND ANNOUNCEMENTS

Presentation of employee of the month by Facilities & Grounds Manager Jesse Williams to Park
Worker Jonathan Laymon.

Slide presentation by District Administrator Kahl Muscott regarding Recreation Services Manager
Sheryl Petersen’s upcoming retirement.

3.0 AGENDA REVIEW, CHANGES, AND APPROVAL

Motion by Second by to
Ferris Ainsleigh ____ Gray Holbrook Lynch
Roll Call Vote

4.0 PUBLIC COMMENT - This is the time wherein any person may comment on any item not on the
agenda within the subject matter jurisdiction of the Board of Directors. After you are recognized by the Board
Chairperson, please come to the lectern and state your name, and address for the record (optional). There is a
time limitation of three minutes,



5.0 CONSENT ITEMS - (roll call vote). All matters listed under the Consent Calendar are to be
considered routine by the Board of Directors and will be enacted by one motion in the form listed. There will
be no separate discussion of these items unless, before the Board votes on the motion to adopt, a member or
members of the Board, staff or the public requests a specific item to be removed from the Consent Calendar
for separate discussion and action,

5.1 Review and approval of Amended Minutes of the Board of Directors from July 25, 2019,
and Minutes of the Board of Directors from August 29, 2019

Review and approval of Amended Minutes of the Board of Directors from July 25, 2019, and
Minutes of the Board of Directors from August 29, 2019

5.2 Review of Cash Requirements for August, 2019 (Standing Finance Committee)

This item was reviewed and approved by the Standing Finance Committee and forwarded to
the Consent Calendar for review and approval.

53 Review and Approval of Financials for August, 2019 (Standing Finance Committee)

This item was reviewed and approved by the Standing Finance Committee and forwarded to
the Consent Calendar for review and approval.

Motion by, second by to
Ferris Ainsleigh Gray Holbrook Lynch
Roll Call Vote

6.0 ADMINISTRATOR’S AND DEPARTMENTAL REPORTS

Please see board reports, fee waiver log, vandalism reports, and project activity report under
item 6.0.



7.0

8.0

UNFINISHED BUSINESS
7.1 Drug and Alcohol Policy Review (Program, Personnel, Policy, Fee & Legal

Review Committee)

Shall the Auburn Area Recreation and Park District (ARD) amend its policies and procedures
related to Drug and Alcohol use?

Motion by, second by to

Ferris Ainsleigh Gray Holbrook Lynch
Roll Call Vote

NEW BUSINESS

8.1 New Memo of Understanding (MOU) Between ARD and the City of Auburn
(Program, Personnel, Policy, Fee & Legal Review Committee)

Shall the Auburn Area Recreation and Park District (ARD) Board of Directors approve an
updated Memorandum of Understanding (MOU) between ARD and the City of Auburn?

Mation by, second by to

Ferris Ainsleigh Gray Holbrook Lynch

Roll Call Vote

8.2 Resolution Number 2019-26; Purchase of a new Toro Reelmaster Lawn Mower

(Standing Finance Committee)

Shall the Auburn Area Recreation and Park District (ARD) approve and adopt Resolution
Number 2019-26, authorizing the District Administrator to purchase a new Toro Reelmaster
Lawn Mower for $90,264.517

Motion by second by to
Ferris Ainsleigh Gray Holbrook Lynch__
Roll Call Vote



8.3

8.4

8.5

Amending 2019/2020 Project List (Acquisition & Development Committee)

Shall the Auburn Area Recreation and Park District amend the existing 2019/2020
Project List to coincide with the Fiscal Year 2019/2020 Budget Revision?

Motion by, second by to
Ferris_____ Ainsleigh Gray Holbrook Lynch
Roll Call Vote

Obsolescence List (Standing Finance Committee)

Shall the Aubum Area Recreation and Park District (ARD) Board of Directors approve
the updated 5-Year Obsolescence List?

Motion by second by to
Ferris Ainsleigh _____ Gray Holbrook Lynch
Roll Call Vote

Prelininary Budget Revision for Fiscal Year 2019/2020 (Standing Finance Committee)

Shall the Auburn Area Recreation and Park District (ARD) Board of Directors review
and approve the Preliminary Budget Revision for Fiscal Year 2019/2020?

Motion by second by to
Ferris Ainsleigh Gray Holbrook Lynch
Roll Call Vote



8.6 Auburn Bike Park Rules (Acquisition and Development Committee)

Shall the Auburn Area Recreation and Park District (ARD) Board of Directors adopt a
set of rules for the Auburn Bike Park?

Motion by, second by to
Ferris____ Ainsleigh Gray Holbrook Lynch
Roll Call Vote

9.0 ITEMS FOR DISCUSSION AND INFORMATIONAL ITEMS

1. Notice of Vacancy for the Unexpired Term of the Alternate Public Member on the
Placer Local Agency Formation Commission — see attachments.

2. County Mitigation Fund, current balance $487,738.
3. Wooly Creek Spill Channel Dry Conditions — see attachment.
10.0 BRIEF ANNOUNCEMENTS AND REPORTS FROM BOARD MEMBERS
No action will be taken at this time on any item announced or reported by a Board Member.
The Board or a member of the Board may provide a reference to staff or other resources for
factual information, request staff to report back to the body at a subsequent meeting
concerning any matter so reported, or take action to direct staff to place a matter of business
on a future agenda.
11.0 CORRESPONDENCE/COMMUNICATIONS AND INFORMATIONAL
None.
12.0¢  PUBLIC COMMENT This is the time wherein any person may comment on any
item not on the agenda within the subject matter jurisdiction of the Board of Directors. After
you are recognized by the Board Chairperson, please come to the lectern and state your name,
and address for the record (optional). There is a time limitation of three minutes.

13.0 CLOSED SESSION

13.1  Public Employee Performance Evaluation. (Gov. Code, 54954.5, subd. (e),
54957.)

Title: District Administrator

14.0. OPEN SESSION — REPORT/ACTION ON OR ABOUT CLOSED SESSION



ADJOURNMENT

AUBURN AREA RECREATION AND PARK DISTRICT
This agenda is hereby certified to have been posted as follows:

P- =37 /35 pm. /2 e
Time

Date Clerk to the Board




SECTION: 5.0

ITEM: 5.1

INFORMATION:

STAFF

RECOMMENDATION:

FISCAL IMPACT:

REVIEW AND APPROVAL OF AMENDED
MINUTES OF THE MEETING OF THE BOARD OF
DIRECTORS FROM JULY 25, 2019 AND MINUTES
OF THE BOARD OF DIRECTORS FROM AUGUST
29,2019

SEE ATTACHED MINUTES

BOARD OF DIRECTORS REVIEW & APPROVE
MINUTES

NONE



1.0

Auburn Area Recreation and Park District
Amended Minutes of the Meeting of the Board of Directors
Thursday, July 25, 2019, 6:00 p.m., Canyon View Community Center

471 Maidu Drive, Auburn, CA

Board Members

Present: Chairman Jim Ferris
Director Jim Gray
Director Mike Lynch
Director Scott Holbrook
Director H. Gordon Ainsleigh

Board Members
Absent: None,

Staff Present: Kahl Muscott, District Administrator
Veona Galbraith, Administrative Services Manager
Jesse Williams, Facilities & Grounds Manager
Manouch Shirvanioun, Customer Service/Marketing Manager
Sheryl Petersen, Recreation Services Manager
Debbie Thomas, Youth Services Manager
Mike Scheele, Landscape Architect/Project Manager
Patricia Larson, Recording Secretary

CALL TO ORDER

The Meeting of the Board of Directors was called to order at 6:03 p.m. by Chairman
Ferris.

(PLEDGE TO THE FLAG)
INTRODUCTIONS, PRESENTATIONS AND ANNOUNCEMENTS

A presentation of appreciation by was made by Director Scott Holbrook to volunteers Jay
Abrams, Aaron Bromberg and Beverly McMaster for the Ain’t Necessarily Dead
Festival. Also, donations in the amount of $845.00 were raised at the event.

A presentation of appreciation was made by Aquatics Coordinator Patti Waskowiak to
Aquatics Staff. Lifeguard hats were donated to the twenty-seven members of the
Aquatics Staff and the Board of Directors by Director Lynch with the assistance of Sheryl
Petersen.



3.0

4.0

5.0

AGENDA REVIEW, CHANGES AND APPROVAL

A motion was made by Director Holbrook and seconded by Director Ferris to approve the
agenda as written with item 2.0, presentation to Aquatics Staff being floated until the
Aquatics Staff arrives.

Roll Call Vote

Director Ferris — Yes
Director Ainsleigh - Yes
Director Gray — Yes
Director Holbrook ~ Yes
Director Lynch - Yes

5 -~ 0 Motion carries.
PUBLIC COMMENT

Donna Williams gave public comment and information to the Board regarding injuries at
a bike park in Telluride, Colorado. Ms. Williams also informed the Board that she
supports the Auburn Bike Park, she just thinks it is in the wrong location.

Director Jim Ferris also gave accolades to Director Holbrook for a fabulous Ain’t
Necessarily Dead Festival.

CONSENT ITEMS

5.1 Review and Approval of Minutes of the Meeting of the Board of Directors
from June 27, 2019 and Minutes of the Special Meeting of the Board of
Directors from July 17, 2019

5.2 Review of Cash Requirements for June, 2019 (Standing Finance Committee)

5.3 Review and Approval of Financials for June, 2019 (Standing Finance
Committee)

A motion was made by Director Lynch and seconded by Director Ainsleigh to
approve the Consent Calendar with item 5.1, minutes being moved for the Board
to approve since Director Gray was previously absent at those meetings.

Roli Call Vote

Director Ferris — Yes
Director Ainsleigh — Yes
Director Gray — Yes
Director Holbrook - Yes
Director Lynch - Yes

bt



7.0

5 — 0 Motion carries.

A motion was made by Director Lynch and seconded by Director Ainsleigh to
approve the Minutes of the Meeting of the Board of Directors from June 27, 2019
and Minutes of the Special Meeting of the Board of Directors from July 17, 2019

Roll Call Vote

Director Ferris — Yes
Director Ainsleigh ~ Yes
Director Gray — Abstain
Director Holbrook - No
Director Lynch - Yes

3-1-1 Motion carries.
6.0 ADMINISTRATOR’S AND DEPARTMENTAL REPORTS

Board reports, fee waiver log, and project activity report were provided to the Board
under separate cover.

NEW BUSINESS
7.1 Annual Audit for Fiscal Year 2018/2019 (Standing Finance Committee)

A motion was made by Director Holbrook and seconded by Director Ainsleigh to
approve the Annual Audit for Fiscal Year 2018/2019 conducted by Don Cole and
Company,

Roll Call Vote

Director Ferris - Abstain
Director Ainsleigh - Yes
Director Gray - Yes
Director Holbrook — Yes
Director Lynch ~ Yes

4 -0 - 1 Motion carries.

10



7.2

8.0

Lifeguard Training Reimbursement (Standing Finance Committee)

A motion was made by Director Holbrook and seconded by Director Ainsleigh to
approve Lifeguard Training reimbursements to lifeguards for the cost of their training
classes,

Roll Call Vote

Director Ferris - Yes
Director Ainsleigh - Yes
Director Gray — Yes
Director Holbrook — Yes
Director Lynch - Yes

5 - 0 Motion carries.
UNFINISHED BUSINESS

8.1 Process for Selecting ARD Fricnd of Recreation (Program, Personnel,
Policy, Fee & Legal Review Committec)

A motion was made by Director Lynch and seconded by Director Holbrook to approve
the Proposed ARD Friend of Recreation Policy and Procedures.

Raell Call Vote

Director Ferris - Yes
Director Ainsleigh - Yes
Director Gray - Yes
Director Holbrook — Yes
Director Lynch - Yes

3 - 0 Motion carries.



9.0

10.0

11.0

12.0

8.2 Resolution Number 2019-23 Supporting ARD Fee Schedule, ARD Fee
Waivers Policy; Amendments to Fee Waivers Policy (Program, Personnel,
Policy, Fee & Legal Review Committee)

A motion was made by Director Holbrook and seconded by Director Ferris to adopt
Resolution Number 2019-23, A Resolution of the Governing Board of Directors of the
Auburn Area Recreation and Park District Supporting the Established Fee Schedule and
Fee Waiver Policy of the District and approve the amended Fee Waiver Policy with
Placer High Safe and Sober Grad Night being maintained at 10%.

Roll Call Vote
Director Ferris — Yes
Director Ainsleigh - Yes
Director Gray - Yes
Director Holbrook - Yes
Director Lynch - Yes
5 - 0 Motion carries
ITEMS FOR DISCUSSION AND INFORMATIONAL ITEMS
1. County Mitigation Fund, current balance $487,738.
BRIEF TANNOUNCEMENTS AND REPORTS FROM BOARD MEMBERS
No action will be taken at this time on any item announced or reported by a Board
Member. The Board or a member of the Board may provide a reference to staff or other
resources for factual information, request staff to report back to the body at a subsequent
Meeting conceming any matter so reported, or take action to direct staff to place a matter

of business on a future agenda.

Director Lynch gave accolades to Director Holbrook for the Ain’t Necessarily Dead
Festival,

Director Gray informed the Board that he will be giving Colton Nelson a presentation at
the next Board meeting.

Director Ferris informed the Board that he will share information regarding the Global
Climate Change presentation at the State Theater.

CORRESPONDENCE/COMMUNICATIONS AND IN FORMATIONAL
None.
PUBLIC COMMENT

None.

12



13.0

14.0

CLOSED SESSION - Closed Session began at 7:43 p.m.
OPEN SESSION - Open session began at 7:48 p.m., there was no reportable action.

ADJOURNMENT - As there was no further business, the meeting was adjourned at
7:48 p.m. by Chairman Ferris.

Board Secretary Date
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1.0

2.0

Auburn Area Recreation and Park District
Minutes of the Meeting of the Board of Directors
Thursday, August 29, 2019, 6:00 p.m., Canyon View Community Center
471 Maidu Drive, Auburn, CA

Board Members

Present: Chairman Jim Ferris
Director Jim Gray
Director Mike Lynch
Director Scott Holbrook
Director H. Gordon Ainsleigh

Board Members _

Absent: None.

Staff Present: Kahl Muscott, District Administrator
Jesse Williams, Facilities & Grounds Manager
Manouch Shirvanioun, Customer Service/Marketing Manager
Sheryl Petersen, Recreation Services Manager
Debbie Thomas, Youth Services Manager
Mike Scheele, Landscape Architect/Project Manager
Patricia Larson, Recording Secretary

CALL TO ORDER

The Meeting of the Board of Directors was called to order at 6:00 p.m. by Chairman
Ferris.

(PLEDGE TO THE FLAG)
INTRODUCTIONS, PRESENTATIONS AND ANNOUNCEMENTS

A presentation was given by Director Gray to Colton Nelson who is a miniature car racer
who races at Fast Fridays and Roseville Race Track. Colton will be displaying the ARD
Logo that Director Gray gave him when he races. Directors Gray and Lynch made
donations of their support to Colton Nelson. Colton’s email address for giving donations
is info{@motorkidsusg.com, his mailing address is Colton’s Race to Win, PO Box 5323,
Auburn, CA 95604. The people attending the board meeting went outside to look at
Colton’s race car and motorcycle.

A presentation of appreciation was given by Customer Service/Marketing Manager
Manouch Shirvanioun to Customer Service Representative Andie Leventin and Customer
Service Associate Ann Downey of the ARD Customer Service Office.

A presentation of a check in the amount of $1500.00 was given by Nina Besselman

from the All-American Rib Cookoff to the ARD Youth Assistance Fund, Ms. Besselman
thanked ARD for partnering with the All-American Rib Cookoff and thanked Recreation
Services Manager Sheryl Petersen, Sports Coordinator Jerry Fisher and the Facilities &
Grounds Staff for all of their hard work on the event. The next All-American Rib
Cookoff is on September 28, 2019 starting at 11:00 a.m. at Recreation Park.

14



Director Lynch gave a presentation of a stainless-steel straw to District Administrator Kahl
Muscott in the hope that using a stainless-steel straw will help reduce plastic straw consumption.

Director Ferris gave a statement requesting the Board use paper cups or their own re-usable
containers at the Board meetings for water in the effort to cut down on plastic consumption.

3.0 AGENDA REVIEW, CHANGES AND APPROVAL

A motion was made by Director Ainsleigh and seconded by Director Lynch to approve
the agenda as written.

Roll Call Vote

Director Ferris — Yes

Director Ainsleigh - Yes

Director Gray — Yes

Director Holbrook — Yes

Director Lynch - Yes c

5 - 0 Motion carries.
4.0 PUBLIC COMMENT

Director Jim Ferris gave public comment giving staff accolades for another great Fall of
2019 Activity Guide.

Patsy Lynch, an Auburn resident gave public comment that Maidu Drive needs to be
fixed.

District Administrator Kahl Muscott informed the Board and the public that he has been
given an update today from Reclamation regarding Maidu Drive and their request for
funding to fix Maidu Drive has not come through yet.

5.0 CONSENT ITEMS

5.1 Review and Approval of Minutes of the Meeting of the Board of Directors
from July 25, 2019

5.2 Review of Cash Requirements for July, 2019 (Standing Finance Committee)

5.3 Review and Approval of Financials for July, 2019 (Standing Finance
Committee)

A motion was made by Director Lynch and seconded by Director Gray to
approve the Consent Calendar with item 5.1, minutes from July 25, 2019 being pulled
for review.

Roll Call Vote

Director Ferris — Yes
Director Ainsleigh ~ Yes

15



7.0

Director Gray — Yes
Director Holbrook — Yes
Director Lynch - Yes

5 — 0 Motion carries.

A motion was made by Director Lynch and seconded by Director Gray to

amend the July 25, 2019 Board Meeting Minutes under item 2.0 adding that Director
Lynch donated 27 lifeguard hats to the Aquatics Staff and the Board of Directors with
Sheryl Petersen’s assistance in obtaining the hats.

Roli Call Vote

Director Ferris - Yes
Director Ainsleigh ~ Yes
Director Gray — Yes
Director Holbrook — Yes
Director Lynch - Yes

5 — 0 Motion carries.
6.0 ADMINISTRATOR’S AND DEPARTMENTAL REPORTS

Board reports, fee waiver log, and project activity report were provided to the Board
under separate cover,

UNFINISHED BUSINESS

7.1 Resolution Number 2019-24 Authorizing Application to the Director of
Industrial Relations, State of California for a Certificate of Consent to Self-
Insure Workers’ Compensation Liabilities

A motion was made by Director Holbrook and seconded by Director Gray to adopt
Resolution Number 2019-24 Authorizing Application to the Director of Industrial
Relations, State of California for a Certificate of Consent to Self-Insure Workers’
Compensation Liabilities.

Roll Call Vote

Director Ferris — Yes
Director Ainsleigh — Abstain
Director Gray — Yes
Director Holbrook — Yes
Director Lynch — Yes

4 — (0 - 1 Motion carries.

16



8.0

9.0

NEW BUSINESS

8.1 Resolution Number 2019-25: Contingency Increase on the James Field
Project

A motion was made by Director Holbrook and seconded by Director Gray to adopt
Resolution Number 2019-25: Contingency Increase on the James Field project and
amend Resolution Number 2019-25 for the amount of contingency for the project to
$50,000.

Roll Call Vote

Director Ferris — Yes
Director Ainsleigh - Yes
Director Gray — Yes
Director Holbrook — Yes
Director Lynch - Yes

5 - 0 Motion carries.
8.2 Request for Proposal for Auditor (Standing'F inance Committee)

A motion was made by Director Holbrook and seconded by Director Ferris to send out a
Request for Proposal (RFP) to audit firms for the next three (3) year audit cycle,

Roll Call Vote

Director Ferris ~ Yes
Director Ainsleigh - Yes
Director Gray — Yes
Director Holbrook — Yes
Director Lynch - Yes

5 - 0 Motion carries.
ITEMS FOR DISCUSSION AND INFORMATIONAL ITEMS
1. Drug and alcohol policy review — (Program, Personnel, Policy, Fee & Legal Review

Committee) — This item was reviewed and discussed by the Board of Directors and
sent back to the Policy Committee for further review.

38

County Mitigation Fund, current balance $487,738.
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10.0

BRIEF TANNOUNCEMENTS AND REPORTS FROM BOARD MEMBERS

No action will be taken at this time on any item announced or reported by a Board
Member. The Board or a member of the Board may provide a reference to staff or other
resources for factual information, request staff to report back to the body at a subsequent
Meeting concerning any matter so reported, or take action to direct staff to place a matter
of business on a future agenda.

Director Ferris invited people to a Canyon Keeper’s Meeting that will be a Q&A led by
Jim Ferris featuring local ultra-endurance athletes who will share their stories, personal
life philosophies, athletic break-throughs and strategies as they relate to each of their
Journeys into the world of endurance running. The meeting is scheduled for October 1,
2019 from 6:15 to 8:00 p.m. at the Canyon View Community Center.

Director Ferris also invited people to a presentation at the Auburn State Theatre on
Thursday, September 12, 2019 at 7:00 p.m. for an event entitled Think Globally, Act
Locally: the State of the Climate.

Director Ainsleigh announced there will be a documentary entitled Everyone Counts
shown at the Auburn State Theatre on September 10, 2019 at 7:00 p.m.

11.0 CORRESPONDENCE/COMMUNICATIONS AND INFORMATIONAL

12.0

13.0

None.
PUBLIC COMMENT

Heidi Rietjens, an Aubum resident gave public comment that the Board didn’t make any
comments on the County Mitigation fund under item 9.2.

CLOSED SESSION - Closed Session was cancelled.

ADJOURNMENT - As there was no further business, the meeting was adjourned at
7:23 p.m. by Chairman Ferris.

Board Secretary Date
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SECTION: 5.0

ITEM: 5.2

DESCRIPTION:

INFORMATION:

STAFF

RECOMMENDATION:

FISCAL IMPACT:

REVIEW OF CASH REQUIREMENTS FOR
AUGUST, 2019

ACCOUNTS PAYABLE

SEE ATTACHED INFORMATION

THIS ITEM WAS REVIEWED BY THE STANDING
FINANCE COMMITTEE AND FORWARDED TO
THE BOARD OF DIRECTORS FOR REVIEW AND
APPROVAL

$412,153.04
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18243 8/2/201% comn 157 PHLSX00002575 3223.Cr
13348 3/2/23115 coud 187 FHCRKGO002575 3200.00 20




‘5Taml 9/3/207% T1:82:97 an Auburn fsze § Par~x Pags: 2
er Davz: E/31/20%3 WENIOR CHICK RESISTER RIF3AT Us2= ID: Cza-lzs
Fayables Managevant
* yaidad Chacys
Crhack Nuzbsr Vandar 1D Vendzr Chezk Nams Chezd Date Checeosok IO Audit Trail cods ATOUNT
18943 TEMEH Erika Maarigusz &/2/207% covm isT PiCRLID002577 5235.00
18345 TEHFQ $tephan Quan 8/2/22i% come st BHCAXOCO0257% 31€0.60
18947 TEMAR Sarah Fuls 8/2/207F conm st PHCHKIC002577 $123.00
183453 TEM?ES Parry Stauffer 8/2/2019 CoMY 7s7 PHCHKIQG0257% $100.00
183390 10%5-325 banisl Ho B/9/2019 coMd 1sT PHCHXZ00023587 3333.92
18531 21007 Statiorery Enginsarz, Losal 33 g/7/277% comd 137 FiCHXO0002351 $37¢.37
18352 Kandi Austin 8/%/201% Comy 1s7 FMIHKOGR0238" $70.00
18353 Aylz Farmer 8/2/2013 com 1sT FHCHKD0G02531 330.00
18354 Erin Prassaw &8/3/231% covy st Pi1CHX00002531 345,00
18533 Cindy Stringfells. 5/7/2019 come 45T PHCHKG0002381 365.00
18956 United States Trezsur, 8/9/2019 coMM 15T FHCHXO0002531 $75.00
18337 U3 Bank 8/9/2019 oMM 15T PHCHKO0002582 37,533.7¢4
158738 Thomas Saibal 8/14/2013 coMM qsT FHMCHZ30002583 $45.00
18339 1095-16 Skyhauks Sports 8/15/2019 com 15T PHCHX00002583 52,184£.00
18530 109%-193 Celenz Polena 8/18/201F COMM 1ST PMCHKOOCQ2533 $202.00
18951 1095-215 Gerald Harris 8/15/201% co¥ 15T FHEHLO0002553 $104.00
18952 1097-213 Adburn Gyrnastics Camter 8/15/2017 comn f37 FHCHKOC002552 31,632.73
18553 1095-221 Timothy Eowen &/15/2019 CcoMM 15T FiCHKO0002583 §4,904.30
18954 1095-254 Ralph Kendrick &/18/201% coMd qst FHLH<000025283 $581.90
13353 1053-255 Geborah Lynn 8/15/201% cout 157 PRIHKOODOZ583 $331.30
15956 10%7-271 Belprc Securisy B/15/2012 oMM 15T PHIKK000G2353 32,022.90
18757 1099-277 Feothill Karate Co 8/16/2017 coum 157 PACH<00002383 $22.73
18948 105%-271 Is2az Hurbar 8/15/2C1% coM 1qsT PACHKG0002383 5175.30
18959 1099-235 Juli Land-iarx 8/15/201% coMd 15T FilCHK00002583 $1,500.00
18%70 1059-313 Alisan Lloyd 8/16/201% oMM 18T PHCHKOO002383 $338.80
18971 1095=-341 T#zrdis, Eryan &/1€/2019 coMv 1sT PHCHXO0002583 $192.00
18372 1095-343 Faitn Petersan 8/16/2079 coMd 15T PHCHKOOQ02583 $462.00
18573 1099-353 Chzsenna Little 8/16/2079 comd 15T Fi1CHKO0002583 31,958.00
18974 1095-354 Davison, Chris 8/16/201% coMi 157 FHCHXD0002583 $90.00
18773 1099-3 Daniel Crandalt 8/16/2019 cCoMd 15T PHICKKQ0002583 31,041.60
18976 AQOOY Recology Auburn Piacer 8/16/2019 oM 1sT PMCHX00002583 51,228.38
18977 AQ027 Recology Auburn Placer 8/16/201% coMM 1sT PHCHKO0002583 51,264,669
18373 £0031 Andarson's Siesrra Pipe Co. 8/16/2019 comt 18T PHCHKO0002583 $40.04
18379 AOTH AllGood Driving Schogl, Inc 8/16/2019 oMy 1st PHCHIK00002583 $30.00
18980 40133 Adburn Ford 8/15/2019 «tomn 4sT PHZHX00002583 $536.25
18231 £1010 Adsantage Hartweting snd Frine 8/18/2G1% coMr 15T PHCHKO0002583 3457.08
18352 canal California Computer Sz-vices 8/15/2019 €O isT PHCHXOCGG2553 3£85.G0
18933 €011t Cal.net &8/16/207% coMa 15T PHCHKG0002383 $56.90
18934 €0113 fqsks Portahle Tajless % Sazsi 5/15/2819 coMm 137 FiIH¥I0002352 37,5%2.00
18735 00210 Listond Pazific 8/15/201% cow 18T PIIHX00002583 3423.32
18733 D223 Daason Qil Cempaq, 8/1%5/201% conn st PHIHXO0002353 33,380.62
18337 pooz2 Gurhat Szhoal Sarvizas 8/16/2019 <omd 15T FHCHKOC002553 52,045.80
18933 balelel D2 Lags L2adsn Finanzial Saryi 8/18/2019  cowq 13T TPMTHKO0002323 3332.43
183752 FOOL7 fusntas Pand Main<znance cons sy PHICHKO00D2583 32,400.05
18530 GO043 GS$34 £oM1 ST PHIHX00002583 §%00.90
13571 10014 Inlard Zusiress Spstavs CoMY 78T FiCHKE00G2383 5424.31
158992 k3011 Kajser Fcundation wealth flan, coMH 157 PHCHXO0002553 315,1£2.73
18983 L0100 Lifeguard First Aid 3 satfsr,, £oMM 98T PICHXOD002583 $58.3%
15994 MOQ13 Headow Vists Fardazrs oMt 157 PACEKOG0023583 323.2%9
183%3 MGG73 i2adas Vista Coumty bazar Des: & COMH 15T FMIHXD0002353 32,325.13
18552 H0C03 tizrris Slestriz, 2a- CaMfl 937 ] 33,683.¢L2
18937 NOOLE horzaz, ins oM sy F 31,872.384
TEESD NG Inz & CovM 18T 7 3337.93
1837%2 rFodQs B COsM 187 B BL,7E5.43
15050 53007 Fa 57y 3 LOW 13T F 21,173.57
13001 23009 Far r 5/ oMM 3T F 3F0.06
13002 25C2 Satny Cash £/15/201%  cove qsT B 3133.57
15003 PO Vanzssa Farla, 8/15/301% ovw f3T s 33%.47
i¥0Cs 20027 Bass Racreatige S icwzet 1-2 E092735313 o 4ar = 37,757,370
17003 S00C3 fa Ss.e5 A2 Sar.iar BfU8/2207 187 z 346324
iFICs 8§30 ia fic Tarf s.zp ir B/1g/E05 4137 s 3F23.L1
13067 330 2~ Campan; 8/15/2073 M 15T E 3%,752.30
17CC3 s8o34 S Tira Sarm,°cz Bfig/z3%3 ® 15T b 312,C0
fEsstsr] 50027 fast Cop, B/18/207% oM 93T P 37143.03
12010 30034 ch fhirsznizun 8/15/201% <omt 187 EX 357.30
19011 30743 # Poal Distribusors LI 712 /2013 cav qs7 R 1,235,458
15012 SO Micz Sznasls B/18/221% o 15T 2 5123.¢
13013 $10oe Staza QF Califzrpia’agy /1872015 covv 15T PHCRKI0C02353 §i70.60
13014 31093 S.trer Madical Founda-ior B/12/2672 cowr 187 BMLRK500025233 3240.G0
17313 TEMEF 2,333~ (zunt, 2Arts Coo=z- 5"15,’23'9 CoHM 155 FH2aLO0002533 £35.00
19013 fiseish Walker's OFfiz2 Suppli=s, Inc, B/12/2019  coms 137 FHIHCO0G023233 31.110.47
17017 wG003 w3reficuse Pa‘r: [-corporaned B/1£/2215  coue 15T FMIHCICO02333 31%.87
19012 AL Wa, s 8/15/207% «comp 157 PHIHXOCG0Z583 39487.60
13019 wQ043 Williz=s, Jtass2 8/12/2013 comm 157 FHCAKG0002533 373.12



$ystaT: 9/9/2019 154217 AN Auburn f2c & Park Fage: 3
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Fayables Manzgsmant

* Yoided Cnasis

Crazk huhar Vasdar ID Vendar Cnzzk Naga Chezx Date Cheskbock I Audit Trail Ceds ATaunt
AW UNITY 32331 La03z UnityFisalutizns 5/16/207% comd 13T PHCHKOOCO238% 55£.70
19322 31937 Stationary Enginesrs, tocal 33 8/23/201% comy 157 FHCHRGCC02524 3370.37
15921 vD033 United States Treasur, 8/23/201% COMd ST PHCHKO0U0258, §75.00
15022 1053-215 Auburn Gyrnastics Center 8/30/2019  coMM isT FHLEKD0002553 5403.25
19023 1059-23¢ Hezzling Pastures, Ins. £/30/201% coMm 15T PHCHXOG002553 31,3587.50
13024 1052-340 Michale Nzaran B/30/231% coMy q37 FYCHKOCGCD2533 $33.42
15023 1033347 Abe Lagrimas, Jr 2/30/201% coHa 15T FHTHXO0002553 3123.50
13022 AQIE ATET 8/3G/2017 oMY 13T PHCHKC0002323 540.00
13027 AJ014 ATET 8/30/201% coMy 5T PHIHKD0002333 33L3.00
13028 A00214 Tne Auburn Journal 8/30/201% COWH 15T PHCHX00002555 §78.02
15023 £D037 Andarscr's Sizrra Fipe Co. 8/30/207% coid ST PHEHXO0D02585 8372.05
19430 E0O42 Boberg Hardazed Flaors 8/30/2019 coMd 137 PMCHKDGC02583 £3,850.00
15031 £2043 Elair Stumpt 8/30/201% cou 18T PHCHKO00025353 $457.00
1$032 ED052 Bidwell Water 8/30/201% <coti 15T FHCHKO0002585 $254.00
17033 €00z CrAPD 5/30/2019 cCoMM 157 FHCHKO0002533 $1,300.00
13034 o0t CAFAI 8/33/207 oMM qsT PHCEKDCG02553 522,102.83
19033 coagre CIT Techmolegy Fin. Sary., Ins 8/30/201% coMM 5T PHCHKE0G02553 $553.20
15034 €313 Cole Kubar LLP 8/30/201% comy 15T PMCHKOQ002583 §3£0.02
12037 £o003 The Ba.2, Tres Expert £/30/201% cod¥ 13T FHCHXJ0002553 3%4,300.00
130338 EJGC2 Ecing Irrigatisn Freduzts, Ine E/30/2019 coMi ST PHLHKO0202535 $277.£5
19039 FOGL7 Fuantes Fend Haintenzace 8/30/2019 com 157 PHIHKO0002333 §3,300.0G0
13040 GC021 Veana Galbraizh 8/30/201% oMM 5T PHCHXO0002333 585,33
137041 HIT32 humarz Dental Ins, (o B/30/20%% oMt 1sT PICHKD00023535 $2,102.89
15042 k3070 Knarr 5ystems, Inc. 8/3G/201% caMM 15T FIICHXO00G2533 3103.87
19043 LO1G3 Lifeguard First Aid & Safety, 8/30/2019 cOiM 15T PHEHKD0002383 $43.94
13044 110019 Kzht Muszott 8/30/2015 cown ST PHCHX00002553 $223.83
12045 HOQO3 Mzrris Eleztric, Inc. B/30/201% CoMM 157 PHCHXO0002385 $858.15
19046 H2Gi2 flasada Irrigaticn District 8/30/20%9 oMM 15T PACHOGO02353 $1,279.35
15047 1G0&3 hiear U €02 B/30/2019 o 1sT PHCHXODD02385 $393.58
19048 PCQD5 Flacer County Water Agency 8/30/201% cowd 1sT PHCHKDO002553 §4,930.61
19049 PS007 Facific Gas & Electric Company 8/30/2019 cOMM 45T PHCHXO00025535 §14,044.37
19050 POO21 Petty Cash 8/30/2019 CoMM 15T PHCHXO0002585 $116.65
170351 POT11 Vanzssa Pohley 8/30/201% oW ST PHEHKOO002383 $23.70
19052 ROO73 Risbes Auto Parts 8/30/2013 coud 1ST PHCHKI0002383 $143.84
19033 50007 Sierra Saw Sales And Service  8/30/207% comi 1St PHCHKOOC02333 $34.03
19954 50074 San's Club £/30/2012 oMy 95T PHCHKD0G02535 $1,303.435
159035 5C03L Thatcher Cempany 8/3G/2017 comn 1sT £20002335 32,273.592
190348 SO137 ¥assy Casl 8/30/2013 couM ST 533.¢5
19057 S1143 §MJA 3/30/201% co4m 35T $£63.09
17338 8C143 S0P Posl Distriputsrs LLi 8/30/201% coMd isT i $1,320.68
1905% §0i35 | Sunstzte Eguipmant Co. £/30/201% coud isT - J0CG2385 §325.27
15050 TEG71 TIAA Commarcizl Finasse, inz. g/30/201% 157 FHCHX30002383 3107.3L
19041 Pesatary Couvratts §/30/20%7 P AsT BH2HXDD502385 §113.05
17052 ; Alina Kuchinz &/30/2013 P37 PiIAKI0002523 $43.72
17243 g ~ Varizon Wirsless 8/20/201% 5T RHIHEKO00025355 334397
19084 lashly © hzlier's QFfice Supziias, ip:. 8/30/2313% 37 FHCHKOOL023383 5147.39
19055 salex: Warshause Faint Incargsratsd  8/30/2013 57 PHCHKDQ022535 5113.483
190858 Wo04L2 Live Ca% Waldori Schootl §/30/2015 3T PACHKIO0C02553 31,134.00
19947 Y0OC3 Yat2saki Landscape Architzcrur 8/30/2019 3T FMCMKE0002555 5370.00
Tezal fnaces: ] i3l Asouns oY fhaoks:
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SEE ATTACHMENT

THIS ITEM WAS REVIEWED AND APPROVED BY
THE STANDING FINANCE COMMITTEE AND
FORWARDED TO THE BOARD OF DIRECTORS
FOR REVIEW AND APPROVAL

23



Notations from August’s Financials:

Revenues —

Park Services are up $79,000. Youth Services are up $59,400, Youth Camps are up 517,800, Youth Classas are up
$6,500 absorbing the $9,000 decrease for Swim Team.

Donations are up $17,900 due to the Rotary Contributions toward Railhzad Park.

Tax Revenues are still showing us $105,000 abovz budget, RDA tax revenuss are 566,000 of this influx.

Expensss -

Utilities have caught up to the budget, we are fairly close,

Maintenance Expansa is ovar by $9,000. $4,600 was spent on roof repairs et Recreation Community Center that
was unexpacted, some unbudgeted repairs totaling $7,500 to the Gazebo at Recreation Park as well as addad
costs to bring Beggs Field into proper condition for this season’s play, which put us over $5,200. We spent
$6,000 less maintaining Sierra Pool this year, which offset some of our other expensss.

Salaries and Benefits are undar by 528,000. Aquatics has a savings of 58,000 in wagss due to late hire of siaff
and a low program for the swim team. Fac & Grounds has a savings of 511,000 in Benefits, due to the changes
in staff. There were 7,000 savings in CalPERS due to staff fluctuations.

Capital Improvements are over budgat by $20,000. The Rotary Project was not in the budget but was funded
primarily by the Rotary Clubs of Auburn. This will be compensated for in our budget revision coming up.
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Auburn Area Recreation and Park District

Balance Shest
8/31/2019

ASSETS

Current Asssts

Plazer County Traasure-Gzeners

Pizcer County Treasurer - City Trus:

L]
iy
~
L1}
o
[{1]

Accounis Re
PCOE Rscelvshlzs
Prepzid Lizdliyy Expenss

Prepz'd Workars Comp Insuranios

TOTAL ASSETS

LIABILITIES AND NET PROFIT

Current Liabilities

Prepaid Revenue

Gif: Ceriificaiss

Compenssizd Absensss
Sslzs Tax Payah's

Nzt Position

TOTAL LIABILITY AND NET POSITION

193.31
3.359.681 .26
£77.795.23
6.093.35
51.958.00

|
w
o]

35 957.00

3253393

$4,169,921.40

$1.329.00
168.00
129.642.79
23365

23.00

$131,383.64

53 837.920.21

200802 25

$4,169,921.40




Auburn Recreation and Park District
Balarnce Sheet
As 0f 8/31/2019

Petiy Cash

First Foundztion Bank

Plzzer County Treasurer — Gznzrz! Fund
Plzcer County Treasurer — City Trust

Accounts R=ceivablz -~ ARD

PCOL Youth Szrvices Raceivakls

Prepaid Exnznsas

Prepzid Liability Insurance

Prepaid \WWorksrs Comp Insurance

Totat Currant Asssts

Fixad Assats

Fixad Assets: Land

Fixad Asseis: Structures

Fixed Asseis: Equipment

Fiegd Asszis: Computer Equipment & Softea
zts: Vehiclzs

Fixzd Ass

F Fie2d Asszis: Offics Furniture & Bac Equipmant
Consiruction In Prograss
tzs5s: Azcumulatad Dapreciztinn

580.00
198,317.38
3,358,681.45
477,795.28
6,083.35
51,858.00
0.00
35,957.00
36,538.83

54,169,921.40

1,570,545.12

13,059,714.30

1032,771.70

135,805.67

265,282.6—1
57, 3"'

57,043,555.1¢

511213515 55
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Auburn Recreation and Park District
Balance Sheet (Continued)
As 0f8/31/2019

LIABILITIZS AFID 1IET POS'TON
Current Lizhilitizs

Compensatad Absznces
Accounts Payablsa

Seles Tav Payzbls

Misc Deductions Payshls
Workzr's Comp Payzahls
Accruzd Expznssas

Accruzd Payroll

1,32

wa

02
00
168.00
123,642.79
0.00
238.85
20.00

0.00

0.co

0.00

(=]

Total Currant Liabilitiss

Fund Balances
Investments in Fixad Assets

=)

«
s

O 0

thy

11

GF8:
GFB:
REE:
RrB:
RFB:

Do
Ix%;

OFrB:
DFB.
Dre:;
DrB:
378

Youth Assistance Fund

Gznzral Fund Bzlznce

Rzsarvad (City Mitigation) ) -
Equip Replacemant Raszrvs

Contingsnoy Raserve

: Futurs Capitz! Construction

Arborstum Grant funi
D=zsgnzisd ~ Atwood Fund
Atwood - Eguipmznt Rzpl Fund
Calpzrs — Unfundad Lizbility Fund

[ o -
ADA ME3ENVES

7

$131,398.64

,043,595.19

16,005.07
920,319.55
&77,795.2%
872,281.72
450,000.00
£75,098.4%

13.275.73

3,903,835

7012355 1¢

18al Funds G235 £33 37283
2d Funds 2.875.175.4¢
z1sd Funds 232 22208
VIS AMD LETESSITION 311213 515.5%

28



SININLYVIIA 1TV
SSO7 13 110U

1DLSIQ dJed 1B UOIRIDDY LAY UINgny

29



UGl
0L°201L
VGG

0466

DG Ll
LARHI I
EOPCL
AN
G086

FAT NI
VLT

8LG61'0F
LS agi's
(E€'96E'02)
(02z69'2)
LG RIS
8ELG'Y
GO6Ue'e
99°6LL'S
(0G'0£G'1.}
BL0LEE

GO'TLL'G

00'904"L01
VAV
(00LL'c0y
00°0Z1'0.46
00°005'¢
00004 1L4L
00PLLLL
00°000's
0008836
000zL L)
00 088" 0C 1

DO'QENLLEE

827106° L4
LG'ELGCIL
LOELLZRE
08 202°046
LGB0y
82229001
SO'EFD'GL
O0°GLLEL
0L'668"00
eL0er'sirL
G6'E66 L

IRV A AP N LA

— P

FHEGO'G
LAEL
LG 000°GY
Y AT 4 et
oo
SR N
GLLAL
00°01.81
INTRY EFANBE
DALY Ge

SONLL0G

00045

0008

0005

00829t 1e'es

I XUFATATA R AN

00 MR LR WA B

20601 LY LS00
Y000 000
el 07 6H0| EO 6600005

PO L0 £ON89'00L

IRt
vRGIAR
L8l
GGG
GGl

ol
JO Wiy,

| obyy

SOVEG'2

GELEG'LL
(01 pos's)
(22°050'0)
CG'REG'GL

QTR B

TIVRHITA T
00°0L6'LE
00028
00001 Le
ao'o0LozL
007088 1ED

QLA
1hpng

COLGLCOG" L
SO'FER'GE
ST R
aGLee’ 1o
A AR
CEBLBYLL

alA
ey

IO LE
TS TEES
oo
FARNIINE
AR RN T)

DCTEOL 1L

TELILY
RI1IRTS)

SAUUDOG 1y S0

SLIOOHDGS o

GLOC/LE 0L GLOS/LA
Alcwinmng - sLopy |

yed g ooy wingny

Stoolodgp pkatioaoading prrdeny
antiex ] JossY pox |

SISO JIOUAL | SIHOLDY
SGHUY | GO

LAV JHONEISINy K | Ao, |
GO AL STy W Dy
SEIALOS JERHOISSH |0 |
SOSHOXT P

QLU ] sonnin

stk sipidng w suomesdo
St aneabog

ol

SORIOLLICHNC XY

SANNAAZR VIO

SADMNON OMIDMVNEL RO VIO

SADRNOS ONEEINVNGL Y- HLO

HINCIAZR T ONLIVALEIAO IVIOL

LA 50X )
DHBOTH I TS
SHOMMIOC) sy
SHUOAOY| SHODHE[[ODSHA
I R{e]] 1O W _._::V_
TR OIS 0N | 9 e, |
JONCIA-TR T ONLE VIO

GEOSJOLIG e



VAR H R GULLGTORES 00 LoD GLY 550000 {05 ean't
WSLOL0L SSLLGORLY (0 LGY'GLYG GGZ09'00e% (DG zaa' L pn)
SL0G 0. BOBIrLGLY 00 286G 162G 8OGROLLE'TS VOGO 'HHGS
1obpNgg QLA alA nuow
1O Lo DIULILA Jolipng) jenay uoamny

o ol )

SEHIUDOS 1y o

SLIUHULOS I 0.
GLOT/LEIS OL L0141
Actuting - ssoq o |

PEVTRARRISRTTATITY,

SIOVHCING B D IAD G0N AT 1IN o

SARINITN T EEIAO ININGAL 1IN

SLHOM TAX IV LOL

GEOS/OLAG e

n



(00*008'13)

o0 aoo's)

[00-po0‘s)

{00 oog'sy)

(oo"008'S 1)

(0000008}

(00 000°0%)

00°000'GT

0000061

SBAIDSOY WoJ] Sa3jSues] |2jo]

SOIBEDY VAV WO] N [ouaD 03 Uoppy (0o

SRS O ARy G L0 KOS Gl ful fy
LS UYL ENHTRYILY

santasay Ajpqon papunfugn wosf puny jpiauag oy HOLIBRY Iy,

SALS O PRIUIPNG GEOCGT0C GLOS T
soAsasay] Aupgery pepuyupn

sonsasay (doy dinby woaf pung jutauag oy HORPPY [

AL O3 PO GL0C B10C Gioe/s) S

SISV Wwoaeday Juasadinby
ANI3SIY UORBEINA A)D Wwosf pung 1013130 O uoppYy jUjog

Sy A, e
SrAds ) vonedinmg A

GTOZ/TE/S 01 GIOZ/1/Y
PUn [eadus9 oy saajsues)

yed 13 23y wingny

a2



SECTION: 6.0

INFORMATION:

BOARD REPORTS, FEE WAIVER LOG,
YANDALISM REPORTS & PROJECT
ACTIVITY REPORT

SEE ATTACHMENTS
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Kahl Muscott
District Administrator

Report to the Board of Directors
September, 2019

¢ A box containing needles and other drug paraphernalia was discovered between a trash
can liner and trash can at the Dry Creek end of Regional Park. The box and its contents
were turned over to PCSO.

» Bike Park construction has started in earnest. Completion is scheduled for early/mid
October. The trails will be built by volunteers, led by local riders and the Aubum Trails
Alliance.

e ARD had its booth in its traditional location at the Gold Country Fair.

¢ The Auburn Arts Commission is trying to help me find an artist for the Regional Park
pump housing. A call to artists has gone out.

o  Staff rebuilt a small shade structure over the back patio from the Craft Room at
Recreation Park.

o The Recreation Park gym re-opened after we had it closed for 3 weeks to refinish the
floor.

e 777 Ibs. of catfish were stocked in the Regional Park pond.

e Three new part-time Park Workers have started or will be starting soon. A full-time Park
Worker was hired to replace Harold Polito, who is retiring after 26+ years.

» Construction and marking of the Obstacle Course race was taking place as of the writing
of the report. Registration numbers look strong.

» The first of two “Little Libraries” was installed by Eagle Scout candidate Lachlan Ryan.
The other library will be installed in the Recreation Park Community Center lobby.

Meetings and events attended/scheduled to attend

9/3: Bob Richardson, City staff re: Amended ARD/City of Auburn MOU
9/3: Rolary

9/4: Obstacle Race meeting

9/4: Festival of Lights Committee meeting

9/5: Gold Country Rotary re: ARD 101 and current projects
9/6: Dave Thompson, Larry Prewitt re: James Field infield
9/7: Gold Country Fair (ARD booth)

9/10: Conflict Resolution Training

9/11: Obstacle Race meeting

9/16: A&D Committee

9/17: Interview for Park Worker

9/17: Rotary

9/18: Interviews for Park Worker

9/18: Pohicy Committee

9/18: Finance Committee

9/19: Obstacle Race set-up

9/19: Auburn Harvest Festival meeting

9/19: Bike Park volunteer trail builders meeting

9/20: Obstacle Race set-up

9/20: Rotary BBQ

9/21 — 22: Obstacle Race set-up, operations, clean-up

9/24: Placer County Board of Supervisors meeting re: funding for Bike Park ramps
9/24: Smart Watt re: results of energy audit
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Yeona Galbraith

Administrative Services Manager
Report to the Board of Directors

September, 2019

Notations from August’s Financials:

Revenues -
» Park Services are up $79,000. Youth Services are up $59,400, Youth Camps are up
$17,800, Youth Classes are up $6,500 absorbing the $9,000 decrease for Swim Team.
¢ Donations are up $17,900 due to the Rotary Contributions toward Railhead Park.
¢ Tax Revenues are still showing us $105,000 above budget, RDA tax revenues are
$66,000 of this influx.

Expenses -

» Utilities have caught up to the budget, we are fairly close.

» Maintenance Expense is over by §9,000. $4.600 was spent on roof repairs at Recreation
Community Center that was unexpected, some unbudgeted repairs totaling $7,500 to the
Gazebo at Recreation Park as well as added costs to bring Beggs Field into proper
condition for this season’s play, which put us over $5,200. We spent $6,000 less
maintaining Sierra Pool this year, which offset some of our other expenses.

» Salaries and Benefits are under by 528,000. Aquatics has a savings of $8,000 in wages
due to late hire of staff and a low program for the swim team. Fac & Grounds has a
savings of S11,000 in Benefits, due to the changes in staff. There were 7,000 savings in
CalPERS due to staff fluctuations.

¢ Capital Improvements are over budget by $20,000. The Rotary Project was not in the
budget but was funded primarily by the Rotary Clubs of Auburn. This will be
compensated for in our budget revision coming up.

Appointments to Note for Aug - Sept:
¢ Recreation Manager Interviews
o Financial Management with CSDA conference
¢ Gold Country Fair - ARD Booth
¢ Communications Training

Jesse Williams

Facilities & Grounds Manager
Report to the Board of Directors
September, 2019

American River Overlook Park:
* Advanced IPM performed their bimonthly maintenance service around the building.

Ashford Park:

* Advanced IPM performed their bimonthly maintenance service around the building.
* Fuentes Lake and Pond Management used Cutrine-Plus to treat the algae in the pond.
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Auburn Elementary:
* Proactive heating maintenance and filter change performed by Steffen’s HVAC Services.

Canyon View Community Center
* Proactive air conditioning maintenance and filter change performed by Steffen’s HVAC

Services.
* Advanced IPM performed their bimonthly mainienance service around the building.

Christian Valley Park:
* Advanced IPM performed their bimonthly maintenance service around the building.

* Proactive air conditioning maintenance and filter change performed by Steffen’s HVAC
Services.

Meadow Vista Park
* Advanced IPM performed their bimonthly maintenance service around the buildings.

Placer Hills Park
* Yuba Safe and Lock replaced and rekeyed the locks on the closet.

¢ Advanced IPM performed their bimonthly maintenance service around the buildings.

Railhead Park:

* Advanced IPM performed their bimonthly maintenance service around the building.

» Norris Electric replaced a bad light fixture over the drinking fountain and another in the
men's restroom, retrofit the outside flood lights on either end of the building and
grounded the electrical to the restrooms.

* Applied Sierra Pacific Turf Supply 16-16-16 72% Slow Release Nitrogen fertilizer to the
turf. Supreme 16 GreenR provides up to ten weeks of extended nitrogen release for
improved density, plant vigor and color.

* Applied Replenish 8-2-2 fairway carbon-based fertilizer to the turf. Replenish 8-2-2 is a
powerful combination of non-pasteurized bio active carbon and mineral rich composted
poultry liter along with ammonium sulfate. The bio-active compost provides carbon to
the soil and allows nitrogen to go through nitrification much more efficiently.

Recreation Park:

» Serviced the #10 truck and the #23 Van.

o Serviced the R311T Rotary Mower.
Proactive heating maintenance and filter change performed by Steffen’s HVAC Services.
Continued repairing the large gazebo.
Advanced IPM performed their bimonthly maintenance service around the building.
Boberg Hardwood Floors cleaned, prepped, screened and applied Hillyard gym finish
over the existing wood gym floor in the Community Center.



Regional Park:

» Serviced the #08 truck.

s Serviced the Polaris Ranger.

» Advanced IPM performed their bimonthly maintenance service around the buildings.

* Norris Electric retrofit six burnt out HID lamps along the walkway to LEDs and replaced
the faulty intermatic photocell for the walkway lights.

* Replaced six of the outdoor steel picnic tables with new ones.

» The Davey Tree Expert Company pruned the trees around one of the light towers on Bill
Bean Field and pruned some trees bordering the residents who live at 11428 Blue Fox
Court.

* Fuentes Lake and Pond Management harvested the weeds in the pond with a mobitract
(amphibious cutter harvester).

» Norris Electric replaced a total of sixteen burnt out lamps on Bill Bean Field, B Field, C
Field and the soccer field.

o  Applied Sierra Pacific Turf Supply 16-16-16 72% Slow Release Nitrogen fertilizer to the
turf.

* Applied Replenish 8-2-2 fairway carbon-based fertilizer to Bill Bean Field and B Field.

» Placer County Office of Education recognized staff at Regional Park for being a
vocational education partner with them in 2018-2019. At this park, staff provide students
with vocational skills training and work site exposure by providing these students with
specific job duties during set hours and days.

Rock Creek Elementary:
¢  Proactive heating maintenance and filter change performed by Steffen’s HVAC Services.

* Applied a new coat of anti-slip safety coating to the ramp going into the modular and
replaced the ramp skirting.

Skyridge Elementary:
* Proactive heating maintenance and filter change performed by Steffen’s HVAC Services.

Mike Scheele
Landscape Architect/Project Manager
Report to the Board of Directors

Scptember, 2019

* ARD Bike Park Project: Work has begun on the project. The required import soil for the
pump and strider tracks was able to be obtained from the James Field project and has
been hauled to the lower parking lot. First tasks include trenching the irrigation mainline,
removal of miscellaneous debris and abandoned utility equipment, demolition of the old
parking lot asphalt and installing the posts for the wood fence. This will be followed by
placing the import soil, trenching and installation of the storm drain system, forming the
pump and strider track mounds, constructing the concrete viewing area and ADA parking
and installation of the site furnishings. District is coordinating with USBOR and the bike
park advocates to draft and prepare all the park rules and directional signage for
installation by the contractor as well. Pre-final drafi rules signage has gone before the
A&D committee meeting where additional good input was received from local neighbors
and board members. Project should take just over a month. The trail portions of the
project will be built in stages by volunteers being guided by bike park advocates/trail
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experts. Civil engineer already has the trail routes surveyed and will set stakes to guide
the volunteers. Bike Park Consultant the District was going to hire temporarily is no
longer available but another contractor familiar with bike park construction has
volunteered to monitor the track grading/earthwork periodically on a pro-bono basis.

James Field Renovation Project: Project remains under construction with storm drain
piping/backfill, irrigation mainline/controller and remaining grading operations underway
at time of this update. Soil amendments, irrigation lateral lines are next steps followed by
installation of existing and District-purchased infield mixes and planting of the hybrid
Bermuda grass stolons (stolons in outfield, Bermuda sod in infield). Un-forseen
concealed conditions have been discovered including finding existing power lines to the
scoreboard not at code depth and hitting bedrock in the storm drain trench. These have
caused delay and extra cost to the project. Additionally, the amount of cut/off haul soil
was much larger than expected. Fortunately the amount and type of soil was the same as
was needed on the Bike Park Project and by agreement with the bike park contractor, the
District was able to offset the cost of the extra off haul by providing it to the bike park
and getting a credit. Per the request of the High School Baseball Coach, the infield design
is being modified to provide Bermuda grass sod baselines instead of traditional infield
mix. After acceptance of the work by the District, the contractor has a 60-calendar day
maintenance period on the project. District will likely be over-seeding the outfield with a
ryegrass this winter but still dependent on how well the Bermuda grows in this fall. This
in an effort to have a green, stable playing surface come start of basebail season at the
start of February.

24 Acre Project-Statewide Park Dev and Community Revitalization Grant Application:

NO NEW ACTION. Staff will be pursuing the next round of grant funding for the
property next spring and all 5 required public meetings have taken place with staff
obtaining input on the current master plan drawing. Prior to this staff will be putting
together and releasing a RFQ requesting a design firm that can not only 1ake the project
through CEQA, but that can also assist with any design refinements and produce
construction documents for whatever the first phase of the 24 Acre development turns out
to be post CEQA.

Overlook Park Restroom ADA Upgrades: Staff is planning on hiring consultant to
prepare construction documents in the winter of 2019 with bidding and construction in
the spring of 2020.

Placer Hills Pool Parking Area Renovations: Sidewalk path of travel has been found to be
in acceptable ADA shape but the parking lot asphalt and ADA striping could use
renovation. Additionally, there is a significant drainage problem trapping a large puddle
of water that needs to be studied. Staff will obtain a topographic survey to design the
renovation work which will take place next fiscal year.

Regional Park South ADA Access Project: Project Completed.
Regional Park Irrigation Pump System Improvements: Project Compieted.

Miscellaneous Items: ADA improvements and asphalt patching at CVCC and Atwood
Park, new memorial bench at Ashford Park, new sponsored bench at Regional Park South



play area for the Placer County Association of Realtors, updates of monthly Board
reports and A&D Project Activity Reports etc.

Manouch Shirvanioun
Marketing & Customer Service
Report to the Board of Directors

September, 2019

8/01/19-8/31119 8/01/18-8/31/18

Activity Registrations $5,000 $6,000
Day Care/Discovery payments $96,000 $61,000
Facility payments/reservations $26 ,000 515,000

Obstacle Race.

Reviewed and approved Fee Waiver requests.

Working with following leagues for field usage:

SFLL, ALL, Colfax High, Piacer Hills Youth Soccer coordinating field usage for fall ball
Met with organizers for Out of the Darkness/Suicide Prevention Walk-Railhead Oct.12.
Chamber Weekly Ambassador Visits.

Biweekly Leadership Auburn executive committee meetings.

Leadership Auburn Orientation.

Canyon Keepers.

Conflict Resolution training class.

Shervl Petersen
Recreation Services Manager
Report to the Board of Directors

September, 2019

Meetings attended: ASR (4), AARC (3), SCB, AHF, SHF.
Met with a second intern from Sierra College.
Attended Obstacle Race planning meeting.

Met with Scarecrow contest organizers.

Cleared up computer for Mark Brunner.

Had promotional articles featured in Foothill Magazine.
Set up meetings for Mark Brunner.

Hosted Mini Triathlon in Meadow Vista.

Attended Inter-Rotary International Service meeting.
Met with Dani to go over P&L for Uke Festival.

Set up contract with Dani for 2019.

AARC - All American Rib Cookoff, AHF-Auburn Harvest Festival, ASR- Auburn Sunset
Rotary, PIP-Party in the Park, SCB- Senior Center Board, SF String Fling, SHF-Auburn Senior
Health Fair, UKE- Ukulele Festival. VFCAL-Valiey Foothills Competitive Aquatics League.



Coming up this Month

October
2 Senior Health Fair Regional Gym
11-13 Ms October Softball Tournament Beggs Field
14 Columbus Day Offices Closed
19 Harvest Festival Recreation Park
31 Board Meeting CvVCC

Debbie Thomas
Youth Services Manager
Report to the Board of Directors

September, 2019

* All Discovery Clubs are running at capacity and have wait lists. Staff are trying to
accommodate families where they can.

* Allsites are now on the online registration system. The process is running smoothly for
the most part and parents are adjusting.

* Rehired one summer seasonal staff for an open position at Skyridge. I have been filling
in at the sites as needed.

 Finance meeting Sept. 18; Board meeting Sept. 26; met with Mark Brunner Sept. 17%.

¢ Covered a shift at the Gold Country Fair booth September 6.

e Three staff reviews for September

* Planning & purchasing for upcoming day camps: October 8-11; Nov. 1, 18 & 25-27

» Allsites including the preschool are working on their scarecrow entries for the Harvest
Festival on Oct. 19

*  United Way is providing afiernoon snacks at Aubumn El. Discovery Club again this year.
Our staff attended recertification trainings again.
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Item 7.1 Cover sheet — Drug and Alcohol Policy Review

Auburn Area Recreation and Park District (ARD) Policy Committee July, 2019; August,
2019; Board of Director’s Meeting August, 2019; Board of Directors Meeting September
26, 2019

The Issue

Shall the Auburn Area Recreation and Park District (ARD) amend its policies and procedures
related to Drug and Alcohol use? Director Holbrook requested that this item be considered.

Background

ARD has policies as they relate to Drug and Alcohol use. These policies are similar to the
policies included in the Agreement between ARD and Local 39. A copy of a memo sent to
employees in January, 2018 containing the policies is attached. This memo was reviewed by
legal counsel.

At the July Policy Committee meeting, staff was asked to research questions specific to
marijuana and CBD use. Staff sent these questions to attorney Patti Eyres. Here are the
responses:

*  What we want to avoid is losing a good employee/candidate because of their marijuana use
while off the clock. A person could smoke marijuana on Monday and be tested positive on
Friday.

! understand this concern, but there is really no way to distinguish between someone who
smoked or ingested it several days earlier and now tests positive from some who used it
recreationally the night before. And, the medical community suggests that marny people have
different levels of tolerance for marijuana or even CBD in their system, so that levels of
“impairment” are not dependent on the passage of time between last inhalation/ingestion and
the dote of the test. From an employment law perspective, it is best practice to have an
objectively measurably policy — so that everyone who is similarly situated is treated uniformly.

* The same thing applies to those who use CBD. | am not sure if CBD shows up in testing, but
am told it does. Yes, it does. See attached my most recent PowerPoint presentation on DFWP
Act. There gre several sfides toward the latter part of the program on CBD.

* We are also concerned that, should we make some changes allowing the use of off the clock
marijuana, that an employee could be high at work and we would have no way to prove it. If
we were to test that employee, he/she could simply say that he/she smoked two days ago.
Obviously, you do not have control of what they do “off the clock” and because they are public
employees you cannot penalize them for off duty conduct. However, it is my recommenduation
that a positive test be treated for all purposes as a disciplinary action, without regard to whether
they were objectively impaired, or whether they claim they last used it @ week or more earlier
than the test.

¢ Also, what are your thoughts on automatically testing anyone who gets in to an accident at
work? Currently, our policy and agreement with the union reads that we can test under
reasonable suspicion. CAL OSHA discourages this practice now — based on the fact that it “chills”
employees from reporting a workploce injury if they are concerned about o drug test, The best
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practice is to limit post-accident testing to situation with either {a) a serious injury involving EMT
or hospitalization; or (b) reasonable suspicion that the individual who caused or contributed to
the accident was objectively intoxicated or under the influence.

Related to these questions and discussions, staff has attached an article from the New York
Times that discusses changes to drug testing being incorporated by some states (not California)
and private businesses. Staff has also attached an article and the language from a recent change
to Nevada law, making it illegal to not hire an applicant based on a positive marijuana test.

The Policy Committee forwarded this item to the Board with a recommendation to consider
allowing positive drug tests for job applicants. The Policy Committee did not recommend
allowing positive drug tests for employees tested under reasonable suspicion.

The ARD Board of Directors reviewed this information in August, 2019 and sent it back to the
Policy Committee for further review and study. Since then, staff contacted CAPRI, ARD’s risk
management pool and spoke with Executive Director Matthew Duarte. Matthew reviewed the
information and regarding the potential changes to ARD drug testing policy. Matthew stated that
CAPRI could not accept the exposure to ARD and to the CAPRI risk pool by amending ARD
policy to allow for positive marijuana tests for new hires. Matthew stated that ARD will need to
follow generally accepted drug testing policy until the California legislature addresses it in a
clear manner.

Recommendation for the Board of Directors

Staff does not recommend changing ARD policy regarding drug and alcohol use. This
recommendation is based on advice from legal counsel and the statements and position of
CAPRI.

The ARD Policy Committee did not review this item in September due to a cancelled meeting.

Fiscal Impact
N/A
Attachments

January 3. 2018 memo: Marijuana use and related policies

Sample Drug Free Work Place policy from attorney Patti Eyres

New York Times article: “When the law says using marijuana is ok, but the boss disagrees”
USA Today article: Nevada law and failed marijuana test

Nevada Assembly Bill 132: Failed marijuana tests
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January 3, 2018

MEMO

To: Al ARD employees, volunteers, work release and cormmunity service
From: Kahl Muscott, District Administrator

Re: Marijuzna use and employment at the Auburn Areg Recreation and Park District
(ARD)

As you may be awere, there has been g chenge in California law with respact to possession and
ecreational marijuana, Regardless of California lavw, marijuana remains illegal under

The purposz of this memo is to reiresh everyone with ARD policy and agreement with the Loca]
39 Operating Engineers regarding the possession and or use of marijuana or any controlled
substance. A copy of these policies are set forth belovs. P]ease review them carefully.

Bottom line: Marijuana is  controlled substance. Possession, use or being under the influence of
any controlled substance, including marijuana, while on the job violates ARD Policy and the
agreement between ARD and Local 39, This also applies to ARD volunteers, work release and
community service individuals. A violation of this policy could lead to the imposition of
discipline, up to. and including tenmination, ’

Piease read and familiarize vourself with these policies. Please foel froe t0 conmtact myseif or vour

FARAZRr SUDSIvisor with any quostions.

from the Auburn Area Reereation and Park District Personnel Manyal:

3.3 Drug and Aleokol Abise

The Disirict Is concerned abont the usz of aleakal. tlegal drugs, oz contrilled subsiances a3 thes

AfTanr $ha treneloaT . 53 pf thoss ciimeine - S M YOS oo jab pan Sasmaa- Conl
anect ne -,,c;.-.pl-:.-be. Use of thesz S-UR LRSS, VTSNS 01 oF OfFf the JUo. cén aoiract from an

employee’s work performance, efficiency, safety, zad 1ealth, and therefore seously impair the
employee’s value to the Distzict. In addition, the use or possession of these substagees oo the job
othar emplovees and expose the District

consttute & potential danger to the welfare and safeiv of
rpersons. Inzppropriate vsa of prescription

w0 the risks of properivloss or damage, orinjurv to othe
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drugs and or over-tha-coun:
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The following rules and standerds of con du apply to alt employees either on District Properiy or

during the w ‘orkday (mcl”ﬂmﬂ mezls and rest periods). Behavior that violates D; strict policy
b

mch_d 23:

A, Possession or us2 ofan itlegal or controlled substznce, or being under the influence
ot an illsgal o7 controlled substance while on the job:

L

B. Driving e District vehicle while under the nfluznce of aleohol or an illegel or
controlled substance;

L Distribution, sale, or purchase of an illegal or controljed substance while on duty
or in the workplace.

D. Reporting to work under the influence of eleohol, illegal drugs or &ny otheg
controlled substance,

E. Use of alcohol, illezal drugs or any other controlled substance vihile on duty or in
the workplace,

F. Misuse of prescription drugs or over the counter drugs while on duty or in the

workplace.
Violation of these rules and standards of conduct will not be tolerated. The District also may bring

the matter 1o the attention of appropriate law enforcement authorities,

In order to enforce this policy, the District reserves the right to conduct searchas fany and all
District property, including dests and iock ers, and to implement other measures nec s;r;'to :
and deter abuse of this poliev. No eimployee gl lo'rld assume that anv area on District property is
private. The District reserves the right to enter and search any dask or locker in the workplace.

An employee’s conviction on & cka arge of illegal sale or possession of eny controtled substance
vwhile off District property wili nnt be tolera-.—:d bacause such conduct. eveg tiough 0ff duty-.
retlects adversely on the District. In additi ¢ District must keep p

1ces off e District's premises in order to keep t
themselves off the premises.

[F7]

ople who salf or posses
2 conirollad substances

Anyemployes who is using proserintion o ot er-th aunzer drugs that may inpai: the employee’s

'

ability 1o sz

The Disrrict encouras . al ia 1th elcohio! or drug

istance should

FRGUST & freatm SVer, 0 Coniinue fo
employ any person whose peno.':ﬁ_m.e { essential job dutxes is imaai:e because of drug or

zleohol use, nor is the Distriot oblzza'-""'re-emp
and or rehabilitazion if that persan’s J9ob performance remai
Addizionally, emplovees who zre given the oppormuinisy to seek tr eaimeant exd or reh;.bil:z-_:ion_. bu

A
£y
N it ——— - BT L,
10k &Ry person wio has panticipsted ia treatiment
.
ains i fds

fdepandency

+
L

2l 1w successfully overcome theis dependency will not aurom: atically be given a second
OPPOTTTY 10 seek treatment and or rehabilitstion This polm on irsatment and rehabilitation is



not tntended to affect the Distriot's treamfm of employees who violztz the regulations described
previously., Rather, rehab:h fion is an option for 2n employee who acknowle dg & chemivcel
dependency and voluniarily seek treaument to end that dependency.

All District emplm ees are subject to drug znd aleohol testing under federal and staze suidelines
ellowing fir “reasonable 2 suspicion t.atmr" as fol 1 OWs:

Reasonable suspicion testing is authorized v hen mznagement belisves an emiployee is using illegal
drugs r aleohol. i is app:op—xaLe to request a reasonable suspicion drug and aleoho] test v h
any of the following conditions exist-

A, Direct observation of drug use and'or the physical ssmptoms of being undsr the
influence of drugs or alcohal.

B. A pattern of abnormal conduct or erratic behevior,

C. Atrest or conviction for a drug relsted offenss; or the ident ification of an employee
as the focus of a criminal iny estigation mto illegal drug possession, use or
trafficking.

D. [nformation that is either provided by reliable and credible sources or independently
corroborated.

E. Newly discovered evidence that the employvee has tampered with 2 previous drug
test.

Yrom the sereenient betyw een the Auburn Reereation Districi and Locenl 39 Operating
Engineers. Ratified April. 2017
‘ ARTICLE 6

DRUGS AND ALCOHOL POLICY

6.1 Drug ond Alcohol Abuss

- trm
R ..5— .ol

2 Or possassion ofine

50
‘.;310} ees an

Thz £n im0 rules amd staoAzeda i =y gl emninye ker on D pPeit
G2 '--L'.:F.-.L."_...-:.__-...\_DC' Oooutappay o el RIMPoLees either on Dis: ot proper

or during e workday (111.-1.1"”-8!‘1-’"!: ard rest periods). Behavior taat violates D srict polic_‘.



I. Possession or use of en iltegal or controlled substan c¢, or being under the influsnce of
an illegal or controllzd substance while op the job;

2. Driving a Di:tnCL vehicle while under the influence of aleokio] or an iliegal or
controlled substance;

LS ¥]

- Disiribution, sale, or purchase of an illegal or controlled substance while on dutvor in
tiae workplace.

4. Reporting to work under the influence of alcohol, illegal drugs or any otiier controlied
substance.

5. Usz of alcohol, itlegal drugs or any other controlled substance while on dusy or in the
W o.kplaee

6. Misuse of prescription drugs or over the counter drugs vwhile on duty or in the
workplace.

Violation of these rules and standards of conduct will not bz tolerated. The District also may
bring the matter to the attention of appropriate law enforcement authoritios,

In order to enforce this policy, the District reserves the right to conduct searches of any and alj
the District property, including desks and lockers, and to implement other Measures necessary to
detect and deter abuse of this policy. No emplovee should assume that any area on District
property is pm ate. The District reserves the right to enter and search any desk or locker in the
workplac

Ossession of any controlled substance
uch conduct, even though off duty,

p

Anemployee’s conviction on e charge of illegal sale ¢
vwhile off District propzrty will not be tolerated baca
reflzcts adversely on the District. L"l eddition, tha D1 must Keep people who sell or possess
contmlled su'osra*z ces Du tm District's premises in or '-:r to keep the controlled substances
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Any emplovee who is usi Ing preseription or over-tha-cou ater drugs that &Y imipair the
employee’s ability to safely perform the job, or affect the sa fety or well being o of others, must
notify & supervisor of such vse immediztely before startin Nng o7 réstming work

&
Hh

D

L.-ftrw‘ en"-

. finplovess who er
L e~~ﬁ1”‘ o»e;‘co




All District emplovees are subject to drug and zlcohol testing under F
allowing for “reasonable suspicion testing” es follows:

Reasonable suspicion testing is euthorized vhep management believe

ederal and State guid=lines

5 an employee is usin

o
illegal drugs or elcohol. Itis 2pproprizte to requsst a reasonable suspicion drug and alcohol test

vwhen any of the follovwing conditions exist:

l. Direct observation of drug use and o the physical syinptoms of being under the

infiucnce of drugs or alcohol.
2. A pattern of abnormal conduct or erraiic behzavior,

Arrest or conviction for 2 drug related offense; or the identi

Ll

fication of an employee as

the focus of a eriminal investigation into illegal drug possession, use or trafficking.

% Information tht is either provided b v reliable and credible

corroborzied,

sources or independent]y

5. Newly discovered evidence that the employee has tampered with a previous drug test.



PURPOSE

Itis the intention of this policy to eliminate substance abuse end its effecis in the workplace, Whilz
(IENTITYT) do=s noi intend 1o intrud> into the private lives of its employees, involvemsnt with
drugs and alcohol offthz job can take its toll on job performance and employee safety. Our concern
15 that employees are in a condition to perform their duties safely znd efficiently, in the interests of
their fellow workers and the publiz a5 well a5 themselves. The presence and influence of drugs and
alzokol on the job, and the influsnce of thess subsianzes on employeas during working hours, are
inzonsistent with this obj=ctive,

Employess who think they may have an alcohol or drug usege problem are urged 1o voluntarily
seek cenfidential assistance from the Employvee Assistance Program, [ENTITY] acknovledges that
significant psychelogical and physical aleohol and drug dependency is an iliness and pursuit of
treatment by the employee is the preferable resolution to associated performeance problems ceused
by such dependency. Whilz [ENTITY] will b2 supportive of those who s=ck help voluniarily,
[ENTITY] will b2 firm in identifving and disciplining those employees who do not s=ek help and
are found to b2 impaired by drugs or zlcohol during working hours.

This policy provides guidelines for the detection and detervence of alcohol and drug abuss. [t also
outlines the responsibilities of County managers and employces. To that end. [ENTITY] will act 10
prevent the us2 of alcohol or drugs which impair an employee's ability to safely and effectivel v
perform the functions of the particular job. All persons covered by this policy should be aware that
violation of the policy may result in discipline up to and including termination,

In recognition of the public service responsibilities entrusted to County employees. and that drug
and alcohol usage can impair an employee's ability both mentally and physically to perform the
duties and functions safely and effectively. the following policy against drug and alzohol
impaimient is hereby adoptad by [ENTITYT.

H. POLICY

Definition — Tha term “diu
sudstance that is not lagally obiainable under Stat2 or Federa! law, prescripiion drug obinined or

us2d without benefitof a valid preseripiion by a medical provider li ensed to prescribz madications.
and marijuana even if prescribed by a medical provider licersed 1o preseribe meadications,

o7 “drugs” whenever used in this policy means anyv controlled

3,

+ Emplovees shall not be impzirad by aleohol or drugs. ror possass aleobal
t

assignad worksite. This poitey also epplies 0 emplovees working on-call du

=
.u-! I(gl‘
ol
e
oFi
2
K
5
iy

o Theilleze! or unaughorized wes ¢ {preszription drugs is prohibited. It is 2 violation of this
He Th p=Taamry over al s ot ant - o FPS -~ T ravi amo
portey L mientionally misuse and or abuse preslripiion madizations.

«  Employeas shall not =2l o provide drugs or 2leokol to any oiher emploves whil

+ Mo gleohslis beverages are pamited a1 the assignad vorksite or in Coumty Vekicles othar

than at special evenis awhorized by ithe Chief Exccuiive Officer, County emplovees
vt reside on premises provided by [ENTITY] shall b2 exempi from th2 restriciion of this
I

Dl from pessassing alohol whors theyv rasida,

-

rey

t

e,

»Probable cause” is such 2 stie of faors a5 would lzad a supervisor of ordinary care an
rudence o belies 2. or to enrenain en hones: and SIONZ suspleion that an emplovee is under
tae intiience of drugs or alokol so that the employee’s abilits 1 perform the functions of

62



the job is impaired or so that tha employee is not able to physically and or mentally perform
the dutizs of hiz or her position in a proper mannear,

H1. PROCESS

[ENTITYT] reserves the right to s2arch without employee consent all areas and propeity in which
[ENTITY] maintains contrel, or joint control, with the emplozee. Controlled and Jjointly controlled
areas include County vehicles, offices, desks, file cabinzats, etc. Notwithstand; ng the above, no
employee shall have his or har locker or othar spaze for storage that is owned or leas=d by [ENTITY])
that may bz assiznad o him or her, s2arched excepi under one of the following conditions: in his or
her pressinze; with his'her consent; if a valid search warran: has been obtainad; or, where ha'she has
been notified that & search will be conducted. Emplovee requests o be present during the search
shall be honored if the employee is zble to return to the worksite within one hour of notification of
the search. All such searches shal be based upon probable cause to search. Probable cause formin g
the basis of the search shall be provided to the employee in writing. The written document shall be
given to the employee prior to the search or, if that is not possible, within twentv-four hours after
the search.

£es or confidentiality of files or dozumoants will be honored by [ENTITY].
IF[ENTITY] desires to search such documents or records. or the area where such documents are
located, the appropriate process for searches znd ssizures as defined by California law will be
followed. [EN TITY] may notify the appropriate law enforcement agency that an employee may
have drugs in his or hay Poss2ssion or in an area not jointly or fully controlled by [ENTITY].

Any applicable privilege

Refusal 1o submit immediately for drug and’or alcohol testing, based upon probable causs of drug
or alcohol impairment while o duty when ordered by the Depariment Head or his’her designze in
accordance with County Code Section 3.08.050 may constitute insubordination and may be
grounds for discipline. For the purpose of this policy, designee shall be defined as the assistant
department head or other County menager who is assigned the authorily to 22t for the Depanment
Heed during his or har absence,

Employees reasonadly balisvad 1o bo impaired by alooho! anl or drugs shall be preveniad from

engzaging in ferther work and shall ha deiainad for 2 reasonabls time uniil they can ba sately
traasparted from the work site

[ENTITY] is commiusd 1o providing reasonablz accommodation (0 those emiplovess whas: diug
or alcohol problen: classifizs them as disabied under Fedaral and or State law, [ENTITY] is also
commitied to providing reasonable accommodation to employees who usa tawfully prescribed
meadication(s) to treat or control a disability and who ri2v need an accommodation bovsugs ofthe

- | R Al | SUEA I .
sidz efizcis of the madications s).

FENTITY] has esmblishzd - voivmiary Emploves Assistapes Frogram (EAP) 1o gesisr hoss
emiplozees who voluztarily saok nzlp for alvohio! or ¢ g proviems. Emplovess should conta telr
supervisors, Humas Resourves, or the FAP Counsalor for addizional intormeazion. Information afour
[ENTITYT's EAP is alzo availahls 01 (ENTITY s vebsiie L H
Rp vewsiancoun.com riskmgm: iiss-eb-eap-sub-main shim

Tha provisions of this policy do notzot o limit or rasiri o Inany manner g lav enforremeni oftizers

apiliny to enforce all & propriate state and federal Liws. \No depzrimeant shzll have any rulz or polizs
3 prop 3 3 3
whick contravenss or which is jn conilict with this Drug Free Wogk Place Poliov.

INVAPPLICATION

This policy applizs w2l Counts emplovees. This policy applics to alzoka) and drugs which could
impair an employea's ability physically and or menially w effeciively and safely perform the
functions and duties of the entplovee's macirinn
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V. EMPLOYEE RESPONSIBILITIES

A An employee must not renor to work or be
1103 i

E

subject to duty whils hisher phavsical end or
mental ability to parform job duties is impaired dus to on or off duty alcohol or drug use

An emplosee must not POssass drugs or alcohnl as defined b this policy during working
hours or vhile subject to duty, on breaks, or at eny time while at the assignad worksite. An

excepiion exists for thosa employees whoss dutjas require possession of drugs and or

alcohol in the course znd szop2 of job dutiss (i e, undarcover, narcoiics investigators).

An emplovee must noz directly or through 2 third party sell or provids drugs or aleohol to
any parson, moluding any emplovee, while either employee or both employees zre on duty,

Prescription znd ovep-the-counter medications are not prohibited when taken in standard
dosage and or according to & physician’s prescription. However, an ermployee taking
prescribed or over-tha-counter medications v ill bz responsible for consulting the
prescribing physician and or pharmacist and or the medization [abal to ascertain
whether the medication may inierfere with the ability 1o safelv and effectively perform
his or her job. If the use of medication could compromiss the safety of tha emploiee,
fellow emplovees, or tha public, it is the employee’s respousibility 1o notify the
Superyisor or manager (e.g., call in sick. use lzave, request change of duty) to avoid any
unsafe workplace practices. Unless the employee is vworking in a position affeciing
public safety, the employee, is not required to reveal the existence of a disability or
disclose the medications tha employce is taking if the employee can manage the
medications through the use of leave or benefits available to all employees without
formally requesting a reasonable accommodation.

An employee must submit immediately to an alcohol of drug test when ordered, in
writing, by a Department Head or his'her designee when probable cause exists tha
the employee is impaired by drugs and ‘or alcohol,

Anemployes may be requirad to submii 1o @ Hinass for duty examination whare thero
15 & reasonahlz and objective belief tha: an empioyee may ba impaired while on duts
by prescription or over-ihe-counter medications thar the employes is taking 1o trea; or
coniral @ diszbiliny, The purpose of the fitness far duty examination witl be limitad 1o
dstermining whether the employee can saf?lv perfoms th ess2ntial funciions of the
job with or without accomunodation. Sush fisness for duty examinations will b
conducted in compliance with the ltmitaiions sei forth undar Stats and Federal law.

An emploser must provide within two { 2 days of reguest bono
verification of 2 cwrent valid prascripiion in 0¥e’s name for any poaten
impairing madization idensifiad wWhen [+ positive. Extens

e 1

T 12 showing of good
2 ragudations of the Federal Drus-Free Workplace Act

1
of 1983, Thus, such employees who zre comvicied efier Manch 18, 1939 of
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criminal drg stane $or g viglasior oceirning in 2 workplace must notf che Chief
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)

Exzcutive Oficer no lzter than five (3) days afrer the conviction, Opoe [ENTITY] is
nozitied of the conviztion, [ENTITY ) mus: then noiiy ihe appropriate Federal 2EeNCy
of the coavision, Witk Tespect to any employes so convistad, [ENTITY] will take
eppropriate personnz! action up 1o and including termination. As a condizion of
coatnuad emplovmern:, [ENTITY] mzv  require the convicied emploves 1o

-
satisfectorily pariicipate in 2z epproved druz abuse rehabilitation program.



VI MANAGEMENT RESPONSIBILITIES AND GUIDELINES

Dzpariment Heads or thair designees are responsible for rezsonable enfors 2msnt of this
policy.

Dzpartment Head or his her d=signee mayv order an employee in v riting to submit to 2n alcokol
or drug test following [ENTITYT's Ordered for Causs Alcohol and Drug Testing procedurs
inctuding notifving the employvee of their right to represeniation in 2ccordance with this policy,
When & Depariment Hezd or his‘her desiznze has probsble cause that an eiployee is
intoxizated or impaired by drugs or alcohol while on thz job or receiving compensation for on-
call duty and thereby subject 1o being called, and is not physically and or mentally able 1o
perform the duties of his‘her position. Should emplovee be a Depzriment of Transportation
(DOT) driver acting in the course and scope of employment, the Department Head or designge
shouldrefer 10 DOT policy for additional information

an employee to undervo on alzohol or drug test shall dosumen: in writing the facts constituiing
probable cause that the employes in question is intoxicated or impaired by alcoho! or drags.

Prior to th= requesi for the alcoho! or drug test, a Deparimean: Head or his her dasignee ordaring
T

Any Departmznt Heed or his’her designee encountering en employee who refuses an order 1o
submit to an alcohal or drug test shall remind the employee of the requiremants and
disciplinary conssquences of this policy. Where there is probable cause that the employee is
then impaired by alcoho] or drugs, the Department Head or his'her designee should detain the
employee for a reasonable time until the employee can be safely transporied homz or removed
to another appropriate location.

Any Depariment Head or his‘her designee shall not physically search the person of employees;
nor shall they search the personal posszssion of employvees without the freely civen writien
conseni by the employes, unless such szarch is suthorized by County Ordinance or policy.

Meanagers and supanvisors shal] roify their Deparimam Haed or d2signee when theve is
probable cause o batisve thar an emplodee may have drugs or 2looho! in his or Ler passession
or 1 an zrea 1ot jointdy or tully conzrollad by [ENTITY]. If the Deparimen: Heod ap designee
consars et there i3 probablz cause of alcohoa! or drug poss2ssion. the epariment Huead shal?

noiifv th

L

al
o -

appropriaie pariies, insludinz Hemon Resources and Counry Counsal,
Is 1 ES A

The Depariment Head or his her designze shall give due considerasion to the employee's
completion of any generallyv recognized treatment plan, including that resimen: 2s reRaY

it - v - . P \ B 5 Frram v S 3 e =31 3 -y -.1: A - - -
pe recommendad by the Emplovee’s Assistansco Prozram when (2t2mnining whothe:

all b2 1aken and or the appropriaze levalof ¢

L go =t yvEe ah
LRIV 200N, WD 1 B

[y eattatchtial

IF th2 aloohol or drig 123 is Fositlve, [ENTITY] shall condus on investiznion o gamzar al

1
E g
relzvun: facts, The decision 1o discipline or discharge will be carriag ous in conformance with

[ENTITYT's discipiine proceduras and polizies.

will follow the guidelines gad abi subseauen;

pattmeant of Haalh 2nd Humen Servics

N
ederal Register and as incomporatad herein ond made
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Upon a conditional ofter of employment, prospeciive employvees may be required 10 submit to
adrugtestbva [EN TITYJ-approvad testing fazility &t the [EN TITY]'s expense. Pre-
employment iesting will be conduciad for Job candidates who are applving for jobs that are
safety sensitive, mandated by federal or state lav (such as DOT requirements for commaercia
drivers) or for which the District kas estzblished an objective spacial need to require pre-

employment “suspicion-less” drug asting.

VUL CONFIDENTIALITY

Medizal or laboratory reports or tes: resulis shzli not eppear inen employee’s genaral personnal
filz unless they resul in discipline. Informiztion of this nawre will be contained in 2 separate
confidential medical foldar that wili be szcurely kept under the coniro! of the Chief Executive
Officer Director of Personnel or designee. The repoiis or tast results may bz disclos2d to County
management on & stricily need-to-know basis snd to the employee upon request. Disclosures
without emplovee consent may also occur when:

1) the information is compeliad by law or by judicial or administrative roCess;
i 3 p

(2) the information has been placed & {ssue in a formal dispute batwern the smiplover
and employee:

(3) the information is needed by medical parsonnal for the dizgnosis or reatment of the
employee who is unable 10 authorize disclosure:

(4) whenrequested by DOT or any state or local ofticials with regulatory authority over
[ENTITY ] or any of its safety-sensitive employees.



New Vork Times Article

When the Law Says Using Marjjuana Is O.K., bui
the Boss Disagrees

By Dan Hyman

Tuly 19, 2019
Smoking pot cost Kimberly Cue her job.

Ms. Cue, & 24-vear-old chemical engineer from Silicon Valley, received an offer this vear

from a medical device manufacturer only to have it rescinded when the company found
out that she smoked prescription marijuana to treat post-traumatic stress disorder.

"My email was set up with the com pany,” she said. “My business cards wore printed.”
But after a pre-emplovinent drug test came back positive for marijuana, a human
resources representative told her the job was no longer hers.

“I've lost all confidence in the process,” said Ms. Cue, who ultimately took a different
job, at 20 percent less pay. “I'm so frustrated and so irritated. T should he able to be
upfront and honest with iny emplover.”

The relatively rapid acceptance of marijuana use in the United States has forced
fawmakers and emplovers to grapple with how to adept. Last month, Nevada passed o
bili prohibiting the denizl of emplovment based on a positive test for marijuana. In
Maine, emplovers may not discriminate against people who have used caninabis, but
state law does not specifically regulate drugz testinz. And under 2 bill oy erwvhelmingly
epproved in April by the New York Citv Council and awaiting Mayor Bill de Blasio’s
signature, emplovers would no longer be able to force job applicants to take drug tests
for marijuana use. ,



“If the state is saving someone can use marijuana for responsible adult use then why
should we care what someone does when thev're off work?” said Steven W Hawkins, the
execitive director of the Marijuana Policy Project, an advocacy group.

In fact, marijuana is lezal in some form in 33 states and the District of Columbia. The
district and 10 states allow recreational use. (1llinois will join the group next yvear; New
York and Netw Jersey appear to be headed in that direction.) Surveys in 2017 and this
yeat showed that millions of Americans usad cannabis with some regularity.

Some emplovers have already chanzed their policies on re-emploiment
sereening, and not just to address the dissonance in punishing someorne for u ingalezal
L 3 L
L L

“With an economy that's humming along, emplovers are desperate,” said Jim Reidy, a
lawyver with the firm Sheehan Phinney in Manchester, N.H., who regularly advises large
corporations on drug-testing policies. “[f they have these rigid drug and alcohol policies
and drug testing at the pre-emplovment stage, where marijuana was still on one of the
pansiz, they found they were otherwise losing out on qualified candidates.”



Last vear, Cassars Entertainment, one of Nevada's largest casino companies and
emplovers, said it would no longer test candidates for marijuana. A company press
officer called such testing “counterproductive” and acknowledged that it might be
eliminating good candidates. Cannabis is legal for recreational use in Nevada, and Las
Vegas is dotted with dispensaries.

Apple, too, has changed course. “In geneial, we have stopped testing most candidates
and have never done testing of current emplovees,” the company said. “\We continue to
do pre-employment drug testing for a limited number of positions that have a safeby

p Di0] g g p A
risk.”

There is also federal law to contend with, Employers with federal contracts or those
whose emplovees are licensed through federal agencies are legally required to screen job
candidates for drugs, including marijuana, which remains a Schedule 1 drug in the
federal governnient’s viesy, And Transportation Department rules trequently require
companies in the industiv to sereen for drugs when hiring for satety-sensitive positions.

In a survey conducted in1 201 1, a year before Colorado and Washington became the first
states to pass ballot questions legalizing marijuana for recreational use, the Society for
Human Resource Management and the Drug and Alcohol Testing Industry Association
found that 57 percent of employers conducted drug tests on all job candidates. In recent
vears, “more and more companies are dropping marijuana from pre-employment
testing.” Mr. Reidy said.

But not all are doing so.

In Fresno, Calif., Nicole Perez, 32, recentiy applied for a receptionist position at a
trucking company only to be ruled out when she disclosed her cannabis use,

"I don't feel like I'm doing ansthing wrong and have amything to hide,” said Ms. Perez,
who recently moved to Eureka, Calif., in Humboldt County, where marijuana is more
widelvaccepted. “So 1 will tell companies frankly and honesthy that I will fail the test.
And that's usually when the interieyy ends.”

icanis for marijuzna, & fer losing out on & copywiter jobvear
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“Nowwhen Isee s drug test is involved | don't even bother.” Ms. Dobhiz, 53. zaid. “]
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Druz-testing policies affect more prominent profeszions, az vwa
detensive end with the Dallas Cowboys, preferred marijuana to
the team-prescribed painkillers,



Mr. Irving had to lie, and cheat on his urine test, for his job. “T would rather have just
been honest and straightforward with them, but I knew that wasn't a reality,” said Mr.
Irving. who is 25 and an ordained vouth minister. *] was going to be the first person in
my family to make that type of money. I needed to do what I needed to do to getinto the
N.F.L.7

Courts have upheld the richi of emplovers to set and enforce druz policies.
P g \ b

In a 2008 medical marijuana case, the California Supremne Court ruled that an cmploier
could refuse to hire an applicant who tested positive for cannabis, even if it was legally-
prescribed for a disability. And in 2015, the Colorado Supreme Court ruled that Dish
Network was legalls allowed to fire a quadriplegic man who used medical marijuana at
home, because the drug was still illegal under federal law,

Furtherinore, most states, when they legalized marijuana use, gave emplovers the
explicit right to discipline an employvee for violation of a workplace drug policy or for
working while under the influence.

Fiat Chrysler Automobiles in Michigan, a state that legalized recreational use last vear,
tests all of its employees. “A positive test for marijuana use will disqualify a candidate,”
the company told The Detroit Free Press. When contacted by The New York Times last
month, the company added that its rules barred possession or use at work,

Josh Hovey, who served as communications director for the campaign to legalize
recreational marijuana in Michigan, said he had met regularly with the state Chamber of
Commerce and local businesses before the referendum. “And 2 lot of what they were
concerned with was their H.R. policies,” hie said.

In others
companie

tates, like Minnesota, where medica
saret }
mariiluana an
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are hase 125 not been 2z mu
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t the business community.

warijuana is legal and 19 Foriune 500
h intercetion betveen lobbyists for legal
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“We have not reallv seen large companies reach out to us about this issue,” said Leili
Fatehi. campaign manager for Minnesotans for Res ponsible Marfjuana Regulation,

e

Cnange came guickly to the states, but on the front lines of drug tests, there is & decided

lag.

Quest Diagnostics compiles data on more than 10 million drug tests a vear, Onlya small
number of companias have struck marijuana from the list of drugs thevsereer for, an
rationally, roughly 09 percent of ali general work foree drug tests include marijuans,

“For the most part it has
measurable effec
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There have been subtle but real differences at the state level. From 2015 to 2018, the
number of companies in both Colorado and Washington that included marijuana on
their drug-testing panel dropped just under 4 percent. In Nevada’s first vear of
legalization, marijuana testing among emplovers fell more than 8 percent.

For Mr. Irving and others, each sigit of a decrease in testing for marijuana iz a small
victory,

Last month, the N.F.L. and its players’ union announced the creation of a commitiee
that will study alternative methods of pain management, including marijuana. Mr.
Irving. who since leaving the N.F.L. has been ouispoken on the league’s marijuana rtiles,
sees it as much as a humanitarian issue as a legal or even equal-rights one.

“As plaveis we nead to stand up for what's right and stick together,” he said. “But if we
all remain afraid and quiet, nothing’s ever going to change.”

A



8'22/2G19 Nsvada bscomies first stata la ban pre-s=mploymant matuana tastirg

1

Nevada becomes first state to ban employers from
refusing job applicants based on failed marijuana test

KristinLam USATODNY  Pusiished 11 14 Py ET e 12 2019 Updated 12:37 2. ET June 13, 2019

A pasitive tast for madjuara in prs-employmant drug sareenings (/stary/money'20318/12/19 'dryp-tastic gy0nlace-ratal-had-highast-rate.positizas-
1e3ts'2315373002/) wor't b2 a prablam far most peopls in Mavada, baginning naxt ysar.

Nevada became ths first statz 1o apprave such a drug test [aw (Il‘:psﬂ-.-:.-n.-..Jeg.stata.nv.usmqa'NELES!RELIBO:hzm9.-'Bih'!6191 Querviaw) last wesk tuo
years afiar recrzational marijyana salas ( ﬁtgry.'ne;-:s'mar;,uanalzm5/07/0SIEega_'-_rp_a_rijuana-recrealiona!-po‘-use-ne sada-impact-ona-yzar-
later’723963002/ ) began in the Silver State. The law wil not anply_(httpsivrarw, lag.state nv.usiAnRNELISIREL/B0h2019/Bill6 19 1/Text)io EMITs,
firefichtzrs and thos= who drive vshiclas howsver, Employers can also reject job applicants for mariana drug test results if usags can put othes' safety

at risk.
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RIPZ2IANG Neuada heramas frst stata 1 han mrs-a7nlnumant mariiitana tastinn
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The New York City Coungil (stary!nis.yg/investig
passed 2 similar la w prohibiting employers fram tasting applican's for marijuzanzs usagz in April. Maina doss not allew
larch_2018.ndfjempleysrs, schoolz or

{hiips.ftwveoimaine.agv/lsborlahor laws/ipublications/2018//4DOL Guids to_mardjuana in_ths workolace &
landiords ta discriminate agains: p2aple for marijuana consumption, but tha stats doss not kays a law on drug tasting ¢n the books.

icrkslace-drug-testinglawsivary, but companiss typica'iy must el

Stats laws for workplaze drug testing ( nitos /iy eclu.orglother stats.stats -y

appiicanis or emaloyeas about the'r palicies,
Gat th= News Aleris newslatter in vour inhox.
Getalerted to the l2test stories to stay on top of the news.
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Natianally about 2.8% of urina-basad workplaze drug scresnings iast
sy Gues!diagnastics_camlhoma!comnanieslem{:d_o sar drug-seresning/drygs-

ser/ce. Marijuana is also the most commonly detactad {hitins
testad madjuana.himl) ilicit drug according to the sarvice.
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Assenudly Bill No. 132-Assemblvmzn Neal,
MeQurdy and Floras

CHAPTER.........

AN ACT ralating 1o emplovment; prohibiting the dapial of
employnzeni bacause of the pressncs of marijuang in a
screening 23t taken by a prospective employse Wil certain
exceptions; auiborizing an emplovee to rebuf the results of 2
seresiing a5t under certain circumstznces: caud providing
other matters proparly releting thareo,

Legislative Counsel's Digest:
Existing Iaw esablishe: vauious unlawil smplovinar: practizes (Cliapar
or NRS)

Seetian 2 of &5 bill proki
d22vizg emeloninent 10 2 pros
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3. with cemain exozrptions, o eninlover fom
iive smploves beeansd the prospaciive dmploves
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L

finz submibitad 10 & ding serdening test and the test indisates e prasancs of
marijunna. Sectlon 2 fivther providas thar if an employer requirss an emplaves 1o

subzit 10 3 screning tem wihthin Bis or Der fisst 20 €avs of employment. w2
smployer §s raquired fo eocapr and give approprinte considaration 19 1 rasults of
i wdditional scresning t2at w0 whith e diploves subminad o1 bis or Les ovz
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ENPLANATION = Mamer m baded 0 o mases bern s by e {ommatiad maanal o mytenaler by fzmad

THEPEOPLE OF THE STATE OF NEVADA, REPRESENTED Ix
SENATE AND ASSEMBLY. DO ENACT AS FOLLOWS:

Section 1. (D=latad by emendmait)

Sec. 2. Cliantar 613 of NRS i3 Fareby amended by adding
Thrie a new section to read as follows:

Except as otherivise specifically pirovided by law:

Lo Ivis unlawful for any emplover in this State to Juait or
refuse 1o hire a prospeetive einployee becanse the prospective
eniployee subiitted to u screeping test and the results of the
sereening test indicate the presence of muarijuana.

2. The provisions of subsection 1 do not apply If the
prospective employee is applying for a position:

fa} As a firefighter, as defined in NRS L50B.071;

(B) As an emeirgency medical technicion, as tefined in
NRS L50B.063;

fej That requires an enployee fo operate @ jnotor vahicle and
Jorwhich federal or stare lnw requires e emploves to subgiir 1o
SCreciiing 1ess; o

fd) Thai, in the determination of the emplover, conld adversely
affect the safeiy of othzrs.
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3. If an employer reguires an employee to submit to o
screening rest within the first 30 days of employment, the emplovee
shall have the right to submit to ai additional sereening 1est, at his
or her own expense, fo rebut the results of the initial sereening
fest. The employer shall accepr and give appropriate considzration
Te the results of sueh a screening test,

£ The provisions of this section do not apply:

(a) To the extent that they are inconsistent or orireiwise i

coufiict with the provisions of an employment contraet or

collective bargaining agreement,

(b) o the extent that they are inconsisient oy otierwise in
conflict with the provisions of federal law,

(¢} To a position of employment Junded by a federal grant.

S As used in this section, “Screening test' means q test of u
person’s blood, uring, iair or saliva to detect the general presence
of a controlled substance or any orhier drug.

Secs. 3and 3.5, (Delated by amandimant,)

Sec. 4. This act beconies effactive on Jacuasy 1. 2020,

S 13
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